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NT RATE MOVES DOWN IN JUNE 


WASHINGTON -- The unemployment rate for black workers was down in Ju 
from 13.8 to 12.7 percent, the Bureau of Labor Statistics of th . 
ot ee cea: of the U.S. Department 


The jobless rate for black adult men was 11.5 percent, down fr 
—" a s om 12.5 
percent. Similarly, the jobless rate for black adult women edged down 
from 11.6 to 11.1 percent over the month. 


The jobless rate for black youth, which was 39.0 pe i 
was down to 33.3 percent. -O percent in May, 


The overall jobless rate was 6.0 percent and the civilian rate 
: was 6.1 
percent, each two-thirds of a point below the May levels. 


Nonagricultural payroll employment--as measured by the survey of 
business establishments—and total civilian employment-—-as measured by the 
survey of households--were about unchanged in June, after seasonal 
adjustment. Both surveys showed increases of roughly 2-1/2 million over 
the past year. 


Unemployment (Household Survey Data) 


The number of unemployed declined by 285,000 to 7.3 million, and the 
civilian unemployment rate fell two-tenths of a percentage point to 6.1 
percent. The June jobless rate represented an improvement of six-tenths of 
a point in the first half of 1987 and was at its lowest point since 
December 1979. 


Fewer young people than normal had entered the labor force as of the 
June survey week, which was unusually early this year. As a consequence, 
after seasonal adjustment, declines occurred for both youth employment and 
unempléyment. Teenagers accounted for more than two-thirds of the decline 
in the number of jobseekers. Their jobless rate fell almost 2 percentage 
points to 15.9 percent, and that for black teenagers was down nearly 6 
percentage points to 33.3 percent. There was also a decline in 
unemployment among adult women, with their rate edging down two-tenths of a 
point to 5.2 percent. The rate for adult men was unchanged at 5.5 percent. 


Unemployment rates for whites (5.2 percent) and Hispanics (8.5 
percent) were little changed, but the rate for blacks (12.7 percent) was 
down about a percentage point. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment, following an unusually large rise in the previous 
month, changed little in June, after seasonal adjustment. Much of the 


(more) 
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lackluster June employment performance was attributable to agriculture, 
which picked up fewer than half of its normal May-to-June employment rise, 
thus falling by 155,000 on a seasonally .adjusted basis. Despite June“s 
weakness, the employment total of 112.3 million w-: 2.6 million higher than 
a year earlier. 


After rising in May, the rate of labor force participation returned to 
the April level of 65.4 percent. Participation rates for adult men and 
women were each down two-tenths of a percentage point to 78.0 and 56.1 
percent, respectively. The rate for teens fell more than 2 points to 53.0 
percent. While the labor force declined in June, it has grown by 1.5 
million over the past 12 months to a level of 121.2 million. 


Discouraged Workers (Household Survey Data) 


In the second quarter of 1987, there were about 1.0 £million 
discouraged workers--persons who wanted to work but had not looked for jobs 
because they believed they could not find any. This was a slight 
improvement from the 1.1 million in the previous quarter. Two-thirds of 
these persons cited problems with the job market as their reason for not 
searching for work, while the rest cited personal factors (such as age or 
educational deficiencies). Blacks accounted for a disproportionately large 
share of the discouraged workers--29 percent. 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose about in line with what 
is expected for this time of year and, after seasonal adjustment, was about 
unchanged at 101.8 million in June. This was the second month in a row 
that there was little job growth in business establishments. The job count 
was 2.5 million above its year-earlier level, however, with nearly all the 
growth in the service-producing sector. 


In June, job growth slowed in the service-producing sector. A small 
gain occurred in the services industry, most of it in health services. In 
the goods~producing sector, construction employment remained near its May 
level after seasonal adjustment. Job gains in the industry this spring 
have barely kept up with seasonally-expected growth. Employment in mining 
and its oil and gas extraction component was unchanged from May but has 
shown small gains thus far in 1987, following large declines in 1986. 
Manufacturing employment was unchanged over the month, after also posting 
small gains earlier in the year. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on 
private nonagricultural payrolls edged down 0.1 hour to 34.8 hours, 
seasonally adjusted. The manufacturing workweek was unchanged at 41.0 
hours, and factory overtime inched down by 0.1 hour to 3.7. Both figures 
have recently been very high by historical standards. (See table B-2.) 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls was virtually unchanged at 
120.1 (1977=100) in June, seasonally adjusted. This was nearly 3 percent 
higher than the June 1986 index. : 


(more) 
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Hourly and Weekly Earnings (Establishment Survey Data) 


On a seasonally adjusted basis, average hourly earnings and averag 
weekly earnings were about unchanged in June. Prior to  seasona 
adjustment, hourly earnings remained at $8.93, while weekly earnings wer 
up $1.79 to $312.55. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 173.1 (1977=100) in June 
seasonally adjusted, an increase of 0.2 percent from May. For the 12 month 
ended in June, the increase was 2.3 percent. The HEI excludes the effect 
of two types of changes unrelated to underlying wage rat 
movements=-fluctuations in manufacturing overtime and interindustr 
employment shifts. In dollars of constant purchasing power, the HE 
decreased 1.4 percent during the 12-month period ended in May. 


### 
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BROCK ESTABLISHES WORK FORCE 2000 PROJECT OFFICE 


WASHINGTON -- Labor Secretary Bill Brock has established a new office 
to help the nation's workers and employers prepare for the social and 
industrial challenges of the future. 


The Secretary said the Work Force 2000 Project Office will implement 
the goals of an initiative announced with the release of the Hudson 
Institute Report, "Work Force 2000: Work and Workers for the Twenty-first 
Century." 


Noting the major trends highlighted in the study--increasing age, 
declining youth pool, and greater numbers of women, minorities and immigrants 
in the work force, with a continuing shift to the service sector and the need 
for higher skill levels--Brock said, "We must start now to prepare for these 
profound changes." 


Brock indicated that the first goal of the Work Force 2000 Project Office 
will be to conduct an active outreach and dialogue with labor, industry, 
academia, and government to assure that decision-makers and interested parties 
are fully aware of these trends and their implications. 


Activities to achieve this goal will include the preparation and 
distribution of issue briefs, research papers, and advisories, as well as 
conferences and other programs to increase awareness. 


"Secondly," he said, "with the support of other organizations and 
institutions, we hope to stimulate actions to take advantage of the unique 
opportunity these trends offer to enhance our economic competitiveness and 
address some long-standing social problems." 


"Our objective in this phase of the Work Force 2000 Project," he said, 
"is to work cooperatively with public and private-sector organizations to 
increase the size of the work force, and to enhance the skill level, increase 
the flexibility, and promote the well-being and security of the work force." 


In announcing creation of the office, Brock also named Kelley Andrews, a 
yh al veteran of Capitol Hill and the executive branch, to be executive 
rector. 


### 
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STUDY IDENTIFIES KEY ISSUES IN MEETING 
GLOBAL COMPETITIVE CHALLENGES, BROCK SAYS 


WASHINGTON -- Labor Secretary William E. Brock has issued a 17-month study 
which he said "crystalizes the key issues and questions the nation must deal 
with if it is to prosper in the intensely competitive and technologically 
sophisticated global market of the 21st century." 


"The American labor force and job market are changing rapidly," 
Brock said. "So is the world economic environment. This study provides 
valuable insights on what we must do to take full advantage of the trends 


that will shape America and the world as we move toward the year 2000 and 
beyond." 


The study, done for the Labor Department by the Hudson Institute, 
says the key to domestic economic growth is increased productivity, 
particularly in the rapidly expanding service industries. It also calls 
for better education and job training for an American work force that will 
include more women, minorities and immigrants. 


To continue to prosper, the study says, the U. S. also must: 


o Reconcile the conflicting demands between work and family 
responsibilities, especially for women. 


© Integrate black and Hispanic workers fully into the economy. 


© Stimulate balanced world growth by devoting more attention to the 
economic growth of other nations rather than concentrating 
primarily on the U. S. share of world trade. 


o Assure that an aging work force remains adaptable and retains its 
willingness to learn. : 


The study, entitled "Work Force 2000: Work and Workers for the 
Jwenty-first Century," predicts relatively healthy growth for the U. S. 
economy for the remainder of the century. It expects U. S. exports to 
expand and the trade deficit to decline. 


Most of the new jobs in the U. S. will be in service industries, the 
study says, and most of them will require workers with greater skills and 
education than today's jobs. "The fastest growing jobs will be in 
professional, technical and sales fields requiring the highest educational 
and skill levels," the study notes. 


The study sees little likelihood of an increase in manufacturing jobs 
even if the U. S. and world economies enjoy strong growth. It projects 4 
drop to less than 17 percent in the manufacturing share of the nation's 
gross national product by the year 2000. Manufacturing accounted for 21 
percent of the GNP in 1985. 


The study says that between now and the end of the century the 
nation's population and work force will grow more slowly than at any time 
since the 1930's. The number of new young workers entering the labor 
force will decline. Women, immigrants and minorities are expected to move 
into the labor force in greater numbers than in the past, with women 
accounting for almost two-thirds of new jobseekers. 


-more- 
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"In combination," the study says, “these demographic changes wil] 
mean that the new workers entering the work force between now and the year 
2000 will be much different from those people who are in it today." About 
half of all new workers currently entering the labor force are non-whites, 
women and immigrants, the study points out, but these groups will account 
for five-sixths of all new workers between now and the end of the century. 


Assistant Secretary for Employment and Training Roger D. Semerad, who 
took the lead in overseeing the Hudson study, said it is significant both 
for its projections on work force and occupational trends and its 
''provocative public policy suggestions." 


The Hudson Institute is a private, not-for-profit research 
organization founded in 1961 to conduct independent research studies and 
provide objective, innovative analyses on a wide range of public policy 
issues. 


Copies of the study can be obtained from the Hudson Institute, Herman 
Kahn Center, P.0. Box 26-919, Indianapolis, Indiana, 46226, phone 
317/545-1000. 
### 





Week of July 13, 1987 


FILLERS FRUM THE U.S. VEPARTMENT UF LABUR 


Tne Fair Labor Standards Act of 1938 (FLSA) as amended, requires that 
most employees in the United States be paid a minimum hourly wage, and 
premium overtime pay after a certain number of hours. The minumum wage 
is $3.35 an nour, according to the U.S. Department of Labor. 


*## 


The Fair Labor Standards Act (FLSA) is enforced by the U.S. Department 
of Labor's Wage and Hour Division of the department's Employment Standards 
Administration. 


*# # 


~ 


The Fair Labor Standards Act (FLSA) establishes minimum wage overtime 
pay, recordkeeping and child labor standards which affect some 63 million 
employees in private firms, 7.7 million employees of state and local 
governments,-and 2.3 million federal government employees. The Act is 
enforced by the U.S. Department of Labor. 


eee 











